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Source: Bureau of Labor Statistics, 2003 State Occupational
Employment and Wage Data; May 2006.

Amy Schuster, R.E.W.A.R.D.E Program Director
The Center for the Child Care Work- ings, and rallies. It was covered in thdoned for the other. One cannot ex-
force, a project of the American Fed-me d i a . Over t he pgceearly shildhood edusdtorswoeld v e
eration of Teachers, also developed dropped these two words from our in the extra effort unless there will be
the following information: professional vocabulary. People feela payoff, and we should not expect
1 Since 1973, the hourly wage of they are too political. They are too higher wages without putting in some
child care workers with somecol-0i n your face. é extrawosk. really hard
lege education has gone up only for higher wages because we all know
39 cents when adjusted forinfla-par ent s ¢ a ndso wharé fWhendve do@dvacacy for T.E.A.C.H.

t o

tion.
Professions with mean hourly
wages comparable to child care

workers include parking lot atten-

dants ($8.33), bell hops ($8.83)
and animal trainers ($14.39).

is the money going to come from? Itand R.E.W.A.R.D., T.E.A.C.H. is often

feels like a losing battle, right? the easier sell. Scholarship programs
make sense to improve quality. So

Adding to the complexity, thereisa T.E.A.C.H., while still underfunded, is

national movement to increasethe gi ven priority. It

educational qualifications of child carease for R.E.W.A.R.D. because outsid-

teaching staff, directors, administra- ers see it as a wage enhancement only.
The Center for the Child Care Work- tors, and family child care providers We need to make sure that
force recently published the above because of the key role education R.E.W.A.R.D. is understood for what
data in recognition of Worthy Wage plays in ensuring high quality prograntss 6 a quality initiative that provides
Day, May 1, 2008. Worthy Wage Dayfor children. The trend is towards  recognition for completed education
began in 1992 as a nationally recog- moving almost everyone to credit  and longevity in the field and a first
nized day to build community aware- based education. This is an importargtep in closing the gap between cur-
ness and highlight the importance of step given current research on the linient wages and the worthy wages we
quality care for children and its rela- between education and quality, but thdeserve.
tionship to worthy wages for child  questions remain for many people:
care work. This year Worthy Wage Why should | get more education I 6m stild]l up for t he
Day passed in Wisconsin with litttle when it doesndt meagre smy owa gveos tvhiyl lwor
fanfare and no big events. How sad go up? How can | get the courseworknovement today looks different than

considering the shocking statistics i f | candét af f or dtdid 15 years ago. H kopefyourae,t p |
above. too.

ltds |i ke the perpetual chicken and
Worthy Wages: those were two egg question: OWhich comes first?06

words | heard a lot of when | first Will quality bring higher wages or will

started working in the field over 15
years ago. During that time there

higher wages bring quality? | believe
the answer lies somewhere in be-

were Worthy Wage Day events, traintween d one cause cannot be aban-
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People often confuse the WISCONSIN Stipend Program awards cation, midagreement eligibility
R.E.W. A. R. D. E WI Svage buppleMent to ingividuats work- verification form, or agreement
Program and The Rngipths EaryyChildhbad ietd whon d eenewal form.

standabled we do work very closely meet program eligibilities. Two of the2. You have any questions regarding
with each other. Whilewe areoften R. E. W. A. R. D. E St i p goordtipdhd aheck. a md s

thought of as the same agency, we aeel i gi b i ti es ar 6. Noubawageneral questions abalti v i

I
in fact two separate agencies, locate®Re gi st ry i nf or mat i theprogranoan its @ligibiliRes.gi st r
at two separate locations, with sepa-1 e v e | and oneds amount of experience
rate staff. in the field. Contact The Registry when:

The Registry, in addition to many  The following list may be helpful whed. You are applying for, updating or
other services, issues certificates to you are determining which agency to  renewing your Registry certificate.

individuals working in the early child- contact for specific questions. 2. You would like to know the status
hood field which capture a variety of of your Registry certificate.
information about the person. This Cont act t he R. E. \8. XauRaveDgueStiond/'re§arding your
includes a Registry Level based on CONSIN Stipend Program when: level, submitted transcripts, years
their education in the field, years of of experience in the field, or con-
experience, and continuing educationl. You would like to know the status  tinuing education hours.
information. The &yoddrinifal R.E.\R.A.R.D.Eappli-

Swummer "“To Do’ List...

0Take off your shoes and wal

OFill out R.E.W. A.R.D.E St i
tions, midagreement eligibility verification forms and
agreement renewal forms completely and accurately. This
will ensure that what you send is processed as quickly and
efficiently as possible.é

0Go outside and talk with yoao
oVisit with familyRead a book youdve al ways wanted
to. Rel ax! 6 0Create a folder or file sys
work, including reimbursement forms, contracts, book
oTry and take advantage of enjoying water in the summeeceipts, grade reports, counselor contact information, tip
time. Whether it be fishing, swimming or just a walk enjsheets, etcKeep it organized by cc
ing the water view, itds always fun and relaxing. Ju
member your sunscreen! 6 OMake time to |l augh at | east

0Get out and bike more, and try to get back on the tennié Cu r | up outdoors with a goo
courts. 0 Claire to join the WECA book club! (see article p.8). And
remember to wear plenty of s

oORenew your Registry Certificate BEFORE you apply fo
R.E.W. A. R.D.E stipend, e soplanaheadlfdr gompglefing yoor I.B.X.€H.comcent | vy
pl eted coursesbo tract. What is your end datean you complete all your

courses in the time frame? ¢



