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Words for our Workforce connects 

scholarship recipients, sponsoring cen-

ter directors, college instructors, schol-

arship counselors, and engaged com-

munity leaders.  Please direct com-

ments, questions and ideas for this 

newslet ter  to :  Peggy Haack 

phaack@wecanaeyc.org . 

Newsletter of T.E.A.C.H. Early ChildhoodÈ WISCONSIN and R.E.W.A.R.D.Ê WISCONSIN 

òChildren learn from one another and each 

child who has a disability is a child first, with 

a unique personality, strengths and weak-

nesses, and a desire to belong.ó  - from a 

parent of a child with disabilities. 

 

Do you have questions or concerns 

about your ability to support children 

with special needs?  Working with chil-

dren who have special needs can present 

unique challenges and opportunities to 

early childhood educators.  This new 

Registry credential is designed to help 

you build the skills, knowledge, resources 

and attitudes to successfully work with 

ALL children in your program. 

 

The credential is comprised of four 

courses (12 credits).  A òpilotó is cur-

rently underway, developed between the 

Wisconsin Technical College System, 

Lakeshore Technical College and the Uni-

versity of Wisconsin-Platteville.  The 

courses are being taught together with 

support and instructors from both cam-

puses. 

 

The first course, òChildren with Differing 

Abilitiesó, is a course that is already part 

of the statewide curriculum for an ECE 

Associate degree in the Wisconsin Tech-

nical College System.    If youõve already 

taken this course and are interested in 

this credential, you will want to contact 

your campus to find out about the subse-

quent courses:  Course 2 òBehavioral and 

Emotional Challengesó, Course 3 òSpecial 

Health Care Needsó, and Course 4 

òCapstone Course: Family and Team-

Centered Practices.ó   Either Course 2 or 

3 can be taken next or concurrently; the 

Capstone Course (Course 4) must be 

taken last. 

 

Financial support to earn this credential is 

available through a T.E.A.C.H. scholar-

ship.  Our Credential Scholarship Model 

will now encompass four credentials of-

fered in Wisconsin:  Infant-Toddler Cre-

dential, Preschool Credential, Administra-

torõs Credential and the new Inclusion 

Credential. Similar to other credentials, 

the Inclusion Credential will culminate 

with a professional portfolio that will be 

reviewed in a commission process by The 

Registry.  For more information, contact 

The Registry by phone (608) 222-1123 or 

by e-mail: registry@the-registry.org 

òIt takes a commitment and a sacrifice to go to school.  Balancing 

your family, work and school obligations can be tough, but itõs well 

worth it in the end.  The sense of accomplishment is unforgettable.ó 

 

òPace yourself in gaining new knowledge.  Do a credential because 

you WANT to; you learn more that way.ó 

 

òStudy hard, be faithful in attendance, never give up, and enroll as 

soon as possible!ó 

WORDS FROM 

THE WISE! 

DIRECT TO YOU 
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WORDS FOR OUR WORKFO RCE 

The Center for the Child Care Work-

force, a project of the American Fed-

eration of Teachers, also developed 

the following information: 

¶ Since 1973, the hourly wage of 

child care workers with some col-

lege education has gone up only 

39 cents when adjusted for infla-

tion. 

¶ Professions with mean hourly 

wages comparable to child care 

workers include parking lot atten-

dants ($8.33), bell hops ($8.83) 

and animal trainers ($14.39). 

 

The Center for the Child Care Work-

force recently published the above 

data in recognition of Worthy Wage 

Day, May 1, 2008. Worthy Wage Day 

began in 1992 as a nationally recog-

nized day to build community aware-

ness and highlight the importance of 

quality care for children and its rela-

tionship to worthy wages for child 

care work.  This year Worthy Wage 

Day passed in Wisconsin with little 

fanfare and no big events.  How sad - 

considering the shocking statistics 

above. 

 

Worthy Wages:  those were two 

words I heard a lot of when I first 

started working in the field over 15 

years ago.  During that time there 

were Worthy Wage Day events, train-

ings, and rallies.  It was covered in the 

media.  Over the years I feel weõve 

dropped these two words from our 

professional vocabulary.  People feel 

they are too political.  They are too 

òin your face.ó  Itõs really hard to ask 

for higher wages because we all know 

parents canõt afford more ð so where 

is the money going to come from?  It 

feels like a losing battle, right? 

 

Adding to the complexity, there is a 

national movement to increase the 

educational qualifications of child care 

teaching staff, directors, administra-

tors, and family child care providers 

because of the key role education 

plays in ensuring high quality programs 

for children.  The trend is towards 

moving almost everyone to credit-

based education.  This is an important 

step given current research on the link 

between education and quality, but the 

questions remain for many people:  

Why should I get more education 

when it doesnõt mean my wages will 

go up?  How can I get the coursework 

if I canõt afford it in the first place? 

 

Itõs like the perpetual chicken and the 

egg question:  òWhich comes first?ó  

Will quality bring higher wages or will 

higher wages bring quality?  I believe 

the answer lies somewhere in be-

tween ð one cause cannot be aban-

doned for the other.  One cannot ex-

pect early childhood educators to put 

in the extra effort unless there will be 

a payoff, and we should not expect 

higher wages without putting in some 

extra work. 

 

When we do advocacy for T.E.A.C.H. 

and R.E.W.A.R.D., T.E.A.C.H. is often 

the easier sell.   Scholarship programs 

make sense to improve quality.  So 

T.E.A.C.H., while still underfunded, is 

given priority.  Itõs harder to make the 

case for R.E.W.A.R.D. because outsid-

ers see it as a wage enhancement only.  

We need to make sure that 

R.E.W.A.R.D. is understood for what 

it is ð a quality initiative that provides 

recognition for completed education 

and longevity in the field ð and a first 

step in closing the gap between cur-

rent wages and the worthy wages we 

deserve. 

 

Iõm still up for the fight for òworthy 

wages for worthy workó even if the 

movement today looks different than 

it did 15 years ago.  I hope you are, 

too. 

Source: Bureau of Labor Statistics, 2003 State Occupational 

Employment and Wage Data; May 2006. 

Worthy 

Wages  

For  

Worthy Work  

By Amy Schuster, R.E.W.A.R.D.Ê Program Director 
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People often confuse the 

R.E.W.A.R.D.Ê WISCONSIN Stipend 

Program and The Registry. Itõs under-

standable ð we do work very closely 

with each other.  While we are often 

thought of as the same agency, we are 

in fact two separate agencies, located 

at two separate locations, with sepa-

rate staff. 

 

The Registry, in addition to many 

other services, issues certificates to 

individuals working in the early child-

hood field which capture a variety of 

information about the person.  This 

includes a Registry Level based on 

their education in the field, years of 

experience, and continuing education 

information.  The R.E.W.A.R.D.Ê 

WISCONSIN Stipend Program awards 

wage supplements to individuals work-

ing in the Early Childhood field who 

meet program eligibilities. Two of the 

R.E.W.A.R.D.Ê Stipend Programõs 

eligibilities are based on an individualõs 

Registry information:  oneõs Registry 

level and oneõs amount of experience 

in the field. 

 

The following list may be helpful when 

you are determining which agency to 

contact for specific questions. 

 

Contact the R.E.W.A.R.D.Ê WIS-

CONSIN Stipend Program when: 

 

1. You would like to know the status 

of your initial R.E.W.A.R.D. appli-

cation, mid-agreement eligibility 

verification form, or agreement 

renewal form. 

2. You have any questions regarding 

your stipend check. 

3. You have general questions about 

the program or its eligibilities. 

 

Contact The Registry when: 

 

1. You are applying for, updating or 

renewing your Registry certificate. 

2. You would like to know the status 

of your Registry certificate. 

3. You have questions regarding your 

level, submitted transcripts, years 

of experience in the field, or con-

tinuing education hours. 

�«���R�U���7�K�H���5�H�J�L�V�W�U�\������Who does what?  

 

 

 

 

 

 

 

 

 

òVisit with family.  Read a book youõve always wanted 

to.  Relax!ó 

 

òTry and take advantage of enjoying water in the summer-

time. Whether it be fishing, swimming or just a walk enjoy-

ing the water view, itõs always fun and relaxing. Just re-

member your sunscreen!ó 

 

òGet out and bike more, and try to get back on the tennis 

courts. ò 

 

òRenew your Registry Certificate BEFORE you apply for a  

R.E.W.A.R.D.Ê stipend, especially if youõve recently com-

pleted coursesó 

 

òTake off your shoes and walk barefoot in the grass. ò 

 

òFill out R.E.W.A.R.D.Ê  Stipend Program initial applica-

tions, mid-agreement eligibility verification forms and 

agreement renewal forms completely and accurately. This 

will ensure that what you send is processed as quickly and 

efficiently as possible.ó 

 

òGo outside and talk with your neighbors. ò 

 

òCreate a folder or file system for all T.E.A.C.H. paper-

work, including reimbursement forms, contracts, book 

receipts, grade reports, counselor contact information, tip 

sheets, etc.  Keep it organized by contract and semester.ó 

 

òMake time to laugh at least five times per day.,ó 

 

òCurl up outdoors with a good book. For ideas, contact 

Claire to join the WECA book club! (see article p.8). And 

remember to wear plenty of sunscreen.ó  

 

òPlan ahead for completing your T.E.A.C.H. con-

tract.  What is your end date?  Can you complete all your 

courses in the time frame? ò 


